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Support Reflection in Communities of Practice to Learn
from Personal Experiences at the Workplace
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p rocess Prilla according to Boud, D.: Reflection: Turning
experience into learning. Kogan Page, London (1985).

REFLECTION IN A COMMUNITY OF PRACTICE:

e Support reflective learning directly by focusing on
... sharing experiences
... sharing solution proposals
 Providing content to reflect on (e.g., hot topics in organizations),
e Connect employees with similar tasks,
e Offering closed and public forums for experience exchange,
e Prompting people to engage in reflection
(e.g. asking for experience exchange).

WHAT IS A COMMUNITY OF PRACTICE?

People in the same domain of work discuss their practice, exchange
experiences and learn together.

The EmploylD Community Platform offers:
e A unique way to form networks
e Learn from each other
e Without the need to meet in person
 Independent from personal schedules
e Improve horizontal & vertical communication
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What questions do you want to ask your colleagues?:
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