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THE PROJECT

* Develop socio-technical solutions
to support the transformation of
practitioners' professional identity

e Understand and promote the role of
facilitation of the learning of others

e Close cooperation with PES organizations
and the PES-to-PES Dialogue
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CHALLENGES FOR PES IN EUROPE

* Changing economic and work conditions and
expectations within short time frames

* Changing framework for practice

* Requires PES practitioners to develop
their professional identity
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Scalable & cost-effective
contextualized facilitation of
the transformation of professional identity

EmploylD

APPROACH

* Enable e-coaching and peer coaching

e Support reflective practice both on the
individual and the group level

* Make use of MOOCGs to foster
networking and dissemination

* Flexible, open-source framework that
can adapt to local requirements
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