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Facilitation of professional identity transformation
with social learning approaches

FACILITATION

Human facilitation
Tool facilitation
Environment facilitation

“During 16 years | have worked with various different managers.
Each manager identified change for me, | had to adapt and
change my process of doing my work / duties as each worked
different ways and had very different visions of what my role
entailed /involved. | had to adapt and change. Identity is not
only how we see ourselves but it is also how others see us."

Participant of the EmploylD MOOC
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